Athena SWAN Bronze Submission AAMEE2020
Summary for Human Resousc@ommittee

Introduction

AACMHas used the feedback and learning from an unsuccessful appli¢atian Athena SWAN Silver
award in 2016to strengthen its bidor a Bronzeaward, with a submission date of R0ay 2020 The bid

has been prepared by a Sél§sessment TeafSATselected fom a broad range odcademic student

and supportstaff roles, withvarious levels of seniorignd with a balance of gender. The SAT iblethe

Dean, Professor Chris Rielly, with Tom Carslake (Operations Manager) and Martin White (Projects
Manager) supporting the bid writing. The Schigdinalising its EDI Action Pland sees the Athena SWAN
submission and action lisisan integral parof its wider peoplestrategy.



Institutional Support

Severabf our actionswill need involvement with HR and other support services. Specifically, we would
like to implement a better exit interview process for academic staff andA&and would like to work

with HR to implement this.

Action Plan
The Action Plan is moabout 70%complete(delayed due to Coronavirus) but is attached for reference.

Professor Chris Rielly, Dean of AACME
Tom Carslake, Operations Manager AACME
30 April 2020
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Figurel Percent women in fultime UG study by programme and year vs national benchmarks
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Figure2 Percent women RTE staff by department and combined for the wigdt@oo) compared with
national benchmarksand LU 5yeardisciplinebasedtargets
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